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Initial VET micro courses leading to a NQ, an International
Diploma, or an International Micro Specialization Diploma

The European approach to Micro-Credentials (MCs) provides a common definition that applies
across various sectors of education and the workforce. It reflects the societal mission of educational
and training institutions, including higher education, vocational education and training (VET)
institutions, non-formal providers, as well as employers and labor market stakeholders. MCs are
designed to certify the learning outcomes of short-term learning experiences, such as short courses
or training activities.

MCs provide a flexible, targeted approach that helps individuals develop their knowledge, skills, and
competencies needed for personal and professional growth. An MC should document the learning
outcomes a learner has achieved after completing a small volume of learning, with these outcomes
assessed against clear and transparent standards.

However, without the development of common standards to ensure their quality, transparency,
cross-border comparability, recognition, and portability, MCs cannot fully realize their potential within
various industry production sectors. Courses leading to MCs should be designed to equip learners
with specific knowledge, skills, and competencies that address both personal and labor market
needs. MCs are intended to be owned by the learner, allowing them to be shared and portable
across different contexts. They can function as standalone qualifications or be combined into larger
credentials. They are supported by quality assurance processes, adhering to agreed-upon
standards within the relevant sector or field of activity. The figure on the next page illustrates key
features for how the basic VET courses could be set up, organized and delivered to the students by
applying CUs leading to MCs.
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Figure 1. The structure of the Initial VET micro courses
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Continuing VET micro-courses leading an International Micro
Specialization Diploma, or a NQ or an International Diploma

Learning opportunities with a smaller training volume compared to traditional National Qualification-
based courses in VET could be structured around the proposed Competence Units. These units can
be quickly developed within VET to address the production industry's demand for more flexible,
learner-centered training formats.

This training can be described as both lifelong and "life-wide," as it occurs in various settings such
as at the workplace, at home, among employed individuals, and even those currently unemployed
but seeking to qualify for a job. The use of MCs enables the targeted, flexible acquisition and
recognition of knowledge, skills, and competencies to meet the evolving needs of the labor market.
Importantly, MCs do not replace traditional qualifications; rather, they should complement them and
offer lifelong learning opportunities for all. Due to their flexibility, MCs can be designed and delivered
by a wide range of providers in both formal, non-formal, and informal learning environments.

There is an ongoing discussion in Europe about establishing common definitions and standards for
MCs to describe and recognize them effectively. This raises concerns about their value, quality,
recognition, transparency, and "portability.” Portability refers to the transferability of MCs between
and within education and training sectors, across labor markets, and across countries. These
concerns currently hinder trust, understanding, broader acceptance, and uptake, which in turn limits
the potential of MCs to support flexible learning and career pathways.

The new continuing in-company VET micro-course curriculums will offer shorter learning
opportunities compared to traditional national qualifications, allowing them to be transferable into
MCs. The figure on the next page illustrates key features for how continuing VET micro-courses
could be set up, organized and delivered to the students as CUs leading to MCs.
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Figure 2. The structure of the Continuing VET micro courses
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